					
						       
                                                                                  

                                                CURRICULUM VITAE

SECTION A: PERSONAL DATA	
1. NAME:   			Oyewunmi, Olabode Adeleke   
2. DATE OF BIRTH:       	February 9, 1979
3. GENDER:                              Male
4. TOWN:			Ode-Remo
5. LOCAL GOVT. AREA:	Remo-North
6. STATE OF ORIGIN:		Ogun State
7. NATIONALITY:		Nigerian
8. MARITAL STATUS:   	Married 
9. RELIGION:			Christianity
10. NUMBER OF CHILDREN: One (1)  
11. CONTACT ADDRESS: 	Business Management Dept. Covenant, University, Ota.  
12. RESIDENTIAL ADDRESS:	Suite 50, Covenant University, Ota, Ogun State 
13. TELEPHONE NUMBER:     +2348132132557
14. E-MAIL ADDRESS:  	olabode.oyewunmi@covenantuniversity.edu.ng
15. PRESENT POSITION:	Lecturer I
16. POST APPLIED FOR:	Senior Lecturer
SECTION B: EDUCATIONAL HISTORY
1. INSTITUTIONS ATTENDED WITH DATES
	S/N
	Degree Level
	 Type
	Year
	Grade                                                                                
	            Institution

	a.
	1st Degree
	LL.B
	2002
	22
	University of Lagos, Nigeria

	b.
	2nd Degree
	LL.M
	2009
	Pass
	University of Dundee, United Kingdom

	c.
	3rd Degree
	Ph.D
	2016
	Ph.D
	Covenant University, Canaanland, Ota,
Ogun State, Nigeria



2. ACADEMIC QUALIFICATIONS
   Ph. D Industrial Relations & Human Resource Management 
   LL.M Petroleum Law and Policy
   LL.B Bachelor of Laws (Second Class Lower Division)
   WEAC/SSCE (Ordinary Level)
   First School Leaving Certificate
		


3. TEACHING EXPERIENCE
2011 to Date – Lecturer I (Full Time), Covenant University, Ota, Ogun State, Nigeria.

4. COURSES TAUGHT
	S/N
	COURSES 
	COURSE CODE
	LEVEL

	1
	Business Law
	BUS313
	300 

	2
	Company Law
	BUS 323
	300

	3
	Law of Contracts and Torts I  
	ESM 215 
	200

	4
	Labour Law
	IRH423
	400

	5
	Land Law I & II
	ESM314 & ESM 324
	300

	6
	 Business Law  

	MBA 818
	Postgraduate

	7
	Issues in Labour Law
	IRH 922
	Postgraduate



5. SCHORLARSHIP, FELLOWSHIP AND PRIZES

(i) Sub-Cluster Lead, Inclusive Development and Policy (This sub-cluster is engaged with ongoing research efforts on specific technology governance, rural electrification and associated socio-economic policy issues in developing contexts)

(ii) Member, Public Private Partnership Research Cluster Covenant University Ota, Ogun State.
	
(iii) Training Certification of Bioethics Society of Nigeria and National Health Research Ethics Committee, Nigeria; on “Protection of human participants and responsible conduct of research, May 2018.

(iv) I presented two lead papers at Annual Unilag Research Conference & Fair, in 2017 and 2018 respectively. 

(v) Manuscript Review of ‘Towards the representativeness of human resource management in Nigeria: A review and conceptual model’ for The International Journal of Human Resource Management. 

(vi) Manuscript Review of ‘Medical tourism and Nigeria’s public health and economy’ for Asian Journal of Medicine and Health.

(vii) Head of Unit, Industrial Relation & Human Resource Management, Business Management Department Covenant University (2016/2017) session.

(viii) Vice Chair, Departmental Examination Committee, (2016/2017) academic session.

(ix) Academic Advisor, 400 Level Industrial Relations & Human Resource Management.

6. PUBLICATIONS  

i. Oyewunmi, O. A. (2018). Oil price fluctuations and dependency malaise: What will engender socio-economic adjustments? International Journal of Energy Economics and Policy, 8(6) 1-7. SCOPUS  INDEXED

ii. Oyewunmi, A. E. & Oyewunmi, O. A. (2018). Of predators and preys: Corporate psychopathy and employee burnout as parallels. Perodica Polytechnica Social and Management Sciences, 26(2) 149-156.SCOPUS  INDEXED

iii.  Oyewunmi, O. A. & Oyewunmi, A. E. (2018). Corporate governance and resource management in Nigeria: A paradigm shift. Problems and Perspectives in Management, 16(1) 259-266. SCOPUS  INDEXED

iv. Olujobi, J. O. & Oyewunmi, O. A. (2017). Annulment of oil licences in Nigeria’s upstream petroleum sector: A legal critique of the costs and benefits. International Journal of Energy Economics and Policy, 7(3) 364-369.  SCOPUS  INDEXED 

v. Oyewunmi, O. A. & Oyewunmi, A. E. (2017). Nigeria’s public university system: Are trade unions still viable. Asia Pacific Journal of Academic Research in Social Science 2, 1-7.  

vi. Oyewunmi, A. E. & Oyewunmi, O. A. (2017). Corporate social responsibility in Nigeria: Realities, modalities and possibilities. Journal of Advanced Research in Law and Economics, Vol. VIII 8(30) Winter, 2512-2518. SCOPUS  INDEXED

vii. Iyoha, O. F., Olujobi, J. O. & Oyewunmi, O. A. (2017). Application of the laws of defamation and sedition in Nigeria’s jurisprudence: Still relevant? Journal of Advanced Research in Law and Economics, Vol. VIII Spring, 1 (23), 59-68.  SCOPUS  INDEXED

viii.  Oyewunmi, O. A., Adeyemi, K.S. & Ogunnaike, O.O. (2017). Corporate governance and human resource management in Nigeria’s downstream petroleum sector. Scientific Annals of Economics and Business, 64(2) 139-153. SCOPUS  INDEXED

ix. Oyewunmi, O. A., Osibanjo, O. A., Falola, H. O. & Olujobi. J. O. (2017). Optimization by Integration: A corporate governance and human resource management dimension. International Review of Management and Marketing, 7(1) 265-272.

x. Oyewunmi, O. A., Olusanmi, O., Olujobi, J. O. & Adegboye, F. (2017). Corporate regulation of unethical practices: Assessment of Nigeria’s commercial banking industry. International Journal of Economics and Financial Issues, 7(2) 551-555. 

xi. Oyewunmi, O. A. & Olujobi, O. J. (2016). Transparency in Nigeria’s oil and gas industry: Is policy re-engineering the way out? International Journal of Energy Economics and Policy, 6(3) 630-636. SCOPUS  INDEXED

xii. Oyewunmi, O. A. & Oyewunmi, A. E. (2016). Managing gas flaring and allied issues in the oil and gas industry: Reflections on Nigeria. Mediterranean Journal of Social Science 7(4), 643-650. 

xiii. Oyewunmi, O. A. & Oyewunmi, A. E. (2014). Collective bargaining in Nigeria’s public health sector: Evidences for an inclusive approach. Research on Humanities and Social Sciences, 4(23), 20- 26.


7. CONFERENCE PAPER

Published
(i) Oyewunmi, O. A. & Oyewunmi, A. E. (2017).Corporate governance and resource management in Nigeria: A paradigm shift (A lead paper presented at the 12TH Unilag Annual Research Conference & Fair, 2017). Published in a Scopus indexed international journal (Problems and Perspective in Management)

8. [bookmark: _GoBack]CONFERENCES ATTENDED
(i) The 13TH Unilag Annual Research Conference & Fair themed; Resource Utilization and Sustainable Development (28th -30th August, 2018). I presented a lead paper during this conference titled, Governance mechanics and technology eclipse: Have we reached the tipping point?

(ii) The 12TH Unilag Annual Research Conference & Fair themed; Governance and National Development: Issues and Implications (15th -17th August, 2017). I presented a lead paper during this conference titled Corporate governance and resource management in Nigeria: A paradigm shift.

(iii) Covenant University International Conference on African Development (2015). Biotechnology, ICT, materials and renewable energy: Potential catalyst for African development.


(iv) Covenant University International Conference on African Development (2014): Rising opportunity for investors in Africa and the prospect of an economic miracle.







9. B.SC/M.SC SUPERVISION – (2011-2018)
B.SC PROJECT SUPERVISION- UNDERGRADUATE (2011-2018)
	S/n.
	Year of Supervision
	Number of Projects Supervised Per Session

	1
	2011/2012 Session
	2

	2
	2012/2013 Session
	2

	3
	2013/2014 Session
	2

	4
	2014/2015 Session
	2

	5
	2015/2016 Session
	2

	6   
	2016/2017 Session
	3

	7
	2017/2018 Session
	4

	8
	2018/2019 Session
	5


 
      M.SC PROJECT SUPERVISION- POSTGRADUATE (2011-2018)
	S/n.
	Year of Supervision
	Number of Projects Supervised Per Session

	1
	2017/2018 Session
	2



10.  ACADEMIC LINKAGES
(i) Member, Public Private Partnership Research Cluster Covenant University Ota, Ogun State-2017- Till Date.

(ii) Member, Covenant Health Research Ethics Committee 2018- Till Date.

(iii)  Reviewer of ‘Towards the representativeness of human resource management in Nigeria: A review and conceptual model’ for The International Journal of Human Resource Management- 2018.

(iv)  Reviewer of ‘Medical tourism and Nigeria’s public health and economy’ for Asian Journal of Medicine and Health- 2018.
      (vi)     Sub-Cluster Lead, Inclusive Development and Policy, in Covenant University, Ota, 	     Ogun State, Nigeria 2018-Till Date.

11. MEMBERSHIP OF LEARNING SOCIETIES AND PROFESSIONAL BODIES
(i) Nigerian Bar Association

(ii) Integral member of the Covenant University Legal Team and International Office and Linkages Committee; on which platforms I have delivered individual and corporate centric legal advisory services.


12.  EXTRA CURRICULAR ACTIVITIES
Charity, mentoring and various sporting activities
REFEREES
(i) Professor Adeyemi, K.S
Dept of Economics, Kwara State University,
Malete, Nigeria.
Phone No: +23408033247567

(ii) Professor Soremekun, K.
Vice-Chancellor,
Federal University, Oye-Ekiti, Nigeria.
Phone No: +23408035620074

(iii) Professor Worlu, R.E.K.
Business Management Department,
Covenant University, Ota, Ogun State,
Nigeria.
Phone No: +23408037048971
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